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Employees should be paid
compensation for “sleep breaks”

«Is a DV shelter required to pay employees
« for “sleep breaks” when the employee is
required to remain at the shelter and answer
the phone?

« Probably. The federal wage and labor law, the

« Fair Labor Standards Act (FLSA), has specific
criteria for coverage and most shelters in Missouri
will not qualify. However, even under FLSA the
time probably should be compensated. Missouri
does not have any statutes or regulations that
directly address the issue of compensation for the
time shelter employees take sleep breaks.

Yet, Missouri courts have dealt with a similar
issue, and this ruling indicates that Missouri
courts would likely determine that shelter employ-
ees sleep breaks should be paid time. In Brooks
v. Whaley, a Missouri appellate court found that
time taken for meal breaks should qualify as work
time. Police officers were given a 30-minute meal
period during which time they were required to
eat at certain locations, remain in uniform, and
respond to emergency calls. The court ruled that
because the police officers were so restricted in
when, how and where to take their meal breaks
they were working and on duty during the meal
period and should have been compensated.

Similar to the police officers meal breaks,
shelter employees have sleep breaks that are
controlled as to when and where they are allowed
to take them. The employees also are required to
answer the phone and respond to emergencies at
any time during their break. Therefore, a Missouri
court would probably find that these sleep breaks
qualify as work time and the employees would be
owed compensation for this time period.

If you have a question about whether you are
covered by the FLSA please contact the Wage and
Hour Division of the United States Department of
Labor at 1-866-US-WAGE or MCADSV at (888)
666-1911 for more information.

LEADERSHIP INSTITUTE 2009

The MCADSV Leadership Institute is
Wednesday and Thursday, September 16 &17
at the Country Club Hotel & Spa, Lake Ozark.

Be sure to make your hotel reservations by
August 17 to guarantee your space at the
group rate. The hotel phone number is
(573) 964-2200.
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MCADSV REGIONAL MEETINGS

Location Date/Time Regional Rep.
CENTRAL August 11 Tracie Lawson
Columbia 1130 am.  (573)875-1369
KANSAS CITY  Sept. 18 Beth Savitzky
MOCSA 12:30p.M.  (816) 561-0550
NORTHEAST  Sept 10 Contact MCADSV
TBA 10:30 Am.  (888) 666-1911
NORTHWEST  August 19  Debbie Wallace
Trenton ... Noon .. (660) 886-9880
ST. LOUIS August 11 Contact MCADSV
Safe 9:00 AMm.  (888)666-1911
comnections e
SOUTHEAST  August 6 Brenda Smelser
Cape 11:30 am.  (636) 931-2700
Girardeau ext. 196
SOUTHWEST  August 7 Larry Copelin
Springfield 11:00 aAm.  (417) 869-8332

UPCOMING MCADSV TRAININGS
Date/Time/Location Information

INTRODUCTION TO ADVOCACY INSTITUTE

July 28 & 29 MCADSV

9:00 a.m. - 5:00 p.m. (888) 666-1911
St. Francis Medical Center,

Cape Girardeau

INTRODUCTION TO ADVOCACY INSTITUTE
September 1 & 2 MCADSV

9:00 a.m. - 5:00 p.m. (888) 666-1911
YWCA, St. Joseph

CHILD CUSTODY & ADVOCACY RESPONSE

August 4 MCADSV
9:00 a.m. - 12:00 p.m. (888) 666-1911
OR

1:00 p.m. - 4:00 p.m.
MCADSV of ce, Jefferson City

MANAGING YOUR AGENCY’S FISCAL RESOURCES
August 25 MCADSV

10:00 a.m. - 2:00 p.m. (888) 666-1911
MCADSV office, Jefferson City
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Missouri Coalition Against Domestic and Sexual Violence

Coalition achieves vital protections
in new laws that address violence

The Missouri Coalition Against Domestic and Sexual

Violence completed one of its most successful legislative ses-
sions in recent years when the majority of the Coalition's
priorities passed in the last hours of the Missouri General
Assembly’s 2009 session. Governor Jay Nixon has signed the
bills that will go into effect August 28, 2009.

Major achievements included:

Uniform Child Custody Jurisdiction and Enforcement Act
(UCCJEA) The UCCIJEA is an “interstate compact” gov-
erning child custody law and contains important provisions
for battered mothers who flee to another state as a result of
abuse to themselves or their children. It will allow for filing
for custody and divorce in the new
state with a reduced likelihood of the
mother being subjected to parental
kidnapping charges. Missouri was one
of only four states that did not have
the UCCIJEA, and the Coalition has been working on its
adoption for a decade.

Adult Orders of Protection for 17-year-olds. This legislation
will allow 17-year-olds to petition for Orders of Protection
by redefining “adults” as individuals 17 years of age and older.
Respondents may also be 17 years of age and older.
Shielding Victims' Personally Identifying Information in
Civil Court Records. This legislation establishes confiden-
tial case filing sheets and procedures that protect personally
identifying information in divorce, custody, modifications
and paternity filings from public release or review.

Sexual Assault Forensic Exam Enhancements. Changes to
the protocols for “rape exams” include removing the require-
ment that local prosecutors be notified when an exam is
conducted, allowing different protocols for minors, and bas-
ing reimbursements for exam costs on compliance with pro-
tocols set by the Department of Health and Senior Services.

missouri_
legislation

MCADSV will be mailing a more in-depth document on the
new laws at the end of August. The document will be e-mailed
and be on the Coalition’s Web site, www.mocadsv.org.
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Promoting cultural competency:
MCADSV staff follow model for
study, reflection and dialogue

Among the models that promote orga-
nizational cultural competency is to provide
the time and open atmosphere for staff
members to have honest discussions and
thoughtful examinations about issues of rac-
ism—to explore how this oppression affects
survivors, organizations, communities and
every individual. Each month Coalition staff
have set aside time to talk about racism and
oppression, the intersection between these
issues and violence against women, and how
each staff member can work individually and
collectively to advance the movement to end
racism, oppression and violence.

The following list includes some of the
resources that Coalition staff have used to
begin its discussions. The suggested resourc-
es are a way to begin discussions with your
own staff.

» Uprooting Racism (book): Paul Kivel, vio-
lence prevention educator, offers various
perspectives and proposes questions for
allies working together to combat racism.

e CNN's Black in America series (DVD):
The news network examines the state of
black America. The first installment of
the series includes the episodes The Black
Woman & Family and The Black Man.

* Women of Color Network (http://wom-
enofcolornetwork.org/): The Women of
Color Network is a national grassroots
initiative responding to violence against
women and families in communities of
color. The Network hosted a number of
“calls to action” for women of color advo-
cates and allies, and released subsequent
summary documents.

Resources are also available for members
to check out through MCADSV'’s Resource
Lending Library. If you are interested in
reviewing any of the materials or for other
resource suggestions or discussion top-
ics, please contact MCADSV Program
Development Specialist Marie Montano
at marie@mocadsv.org or 888-666-1911,
ext.108.
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Domestic and sexual violence
prevention plan focuses on
pre-teen boys in Missouri

MCADSYV is moving forward with
research and planning for a statewide
social marketing campaign targeting 11 to
14-year-old boys in Missouri. Jenny Dills,
Prevention Coordinator, and Emily van
Schenkoff, Policy Specialist, researched
promising practices in social marketing,
assessed results from the Coalition mem-
bers’ prevention needs assessment survey
and will be conducting focus groups
around the state with the adolescent boys.

Dr. Cynthia Frisby, Associate Professor
at the University of Missouri School of
Journalism, has helped plan and organize
the focus groups for an in-depth look into
what media the boys consume, what their
understanding of violence is, who they
look up to and what messages resonate
with them. Feedback in the focus groups
from boys of diverse perspectives and
communities will help plan what mes-
sages will work to prevent domestic and
sexual violence.

Christopher Watson, Youth Program
Coordinator at RAVEN in St. Louis, is
moderating the focus groups. MCADSV
member programs Russell House,
Community Partnership, Haven House
and CARDV have helped coordinate and
facilitate the focus groups.

Lisa Weingarth leaves
MCADSV for position in
St. Louis at Lydia’s House

Lisa Weingarth, Development
Director has resigned her position and
will be leaving MCADSYV at the end of
July. We wish her all the best and thank
her for her contributions, talent and
enthusiasm she brought to the Coalition.
Lisa plans on continuing her work to
end violence against women in the St.
Louis area as the Development and
Community Relations Coordinator of
Lydia’s House.
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Nine Missouri advocates meet with federal legislators

In June MCADSYV staff and program members traveled to Washington, D.C., to
meet with federal lawmakers to discuss funding needs for Missouri’s domestic and
sexual violence programs. The Advocacy Days are an annual event hosted by the
National Network to End Domestic Violence. Colleen Caoble, the Coalition’s CEO,
and Emily van Schenkhof, Policy Specialist, were joined by seven Coalition mem-
bers, including Board Chair Jim Clardy from Jefferson City, Robin Winner from
Kansas City, Susan Miller from Kansas City, Mary Anne Metheny from Kansas City,
Sharon Meusch from Rolla, Mary Ann Allen from Poplar Bluff and Jane Palmer
from St. Louis.

The group met with Rep. Jo Ann Emerson, Rep. ke Skelton and Rep. Emanuel
Cleaver and staff representing Sen. Claire McCaskill, Sen. Kit Bond, Rep. Roy
Blunt, Rep. Russ Carnahan, Rep. Blaine Luetkemeyer, Rep. Todd Akin and Rep.
Sam Graves. Discussions focused on the need for increased funding for the Family
Violence Prevention and Services Act (FVPSA), the Violence Against Women Act
(VAWA) and the Victims of Crime Act (VOCA).

These visits are key to ensuring that Congress understands how critical federal
funding is to victim safety. So far in the appropriations process for fiscal year 2010
(October 2009-September 2010), a House committee has increased FVPSA funding
by $6 million. Hopefully additional increases will occur as Congress continues work-
ing on the budget.
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Pictured from left
to right: Jim Clardy;
Jane Palmer;
Sharon Meusch;
Rep. Jo Ann
Emerson; Colleen
Coble; Mary Ann
Allen; Emily van

{ Schenkhof; Mary
Anne Metheny; and
Robin Winner.
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Colleen Coble receives national “Diane Reese Award”
for commitment to improving the lives of women

In June, Coalition CEO Colleen Coble received the National Network to End
Domestic Violence’s Diane Reese Award for her “outstanding commitment to social
justice and advocacy for battered women.”

“I can think of no one more deserving of this honor than Colleen,” said Sue Else,
President of the National Network to End Domestic Violence. “For many years, Colleen
has firmly stood up for domestic violence survivors and advocates. Her compassion,
creativity, and wisdom fuel her long-standing commitment to social justice and respect
for all. A true leader in the movement to end domestic violence, Colleen serves as an
example for countless others engaged in this meaningful work. Our heartfelt applause
rings out for Colleen’s many selfless accomplishments.”



